
NOTICE OF PROPOSED CLASS ACTION SETTLEMENT 

Johnson v. Sunrise Senior Living Management, Inc. 
United States District Court, Central District of California, Case No. 2:16-CV-00443-BRO 

YOU ARE ESTIMATED TO RECEIVE AT LEAST APPROXIMATELY $130 THROUGH THIS CLASS ACTION 
SETTLEMENT AND MAY BE ENTITLED TO MORE 

To:  ALL PERSONS WHO WERE EMPLOYED BY SUNRISE SENIOR LIVING MANAGEMENT, INC. IN 
CALIFORNIA AND RECEIVED A “PAY KIT” UPON SEPARATION OF EMPLOYMENT AT ANY TIME FROM 
DECEMBER 31, 2010 THROUGH MAY 3, 2017. 

PLEASE READ THIS NOTICE CAREFULLY, YOUR RIGHTS MAY BE AFFECTED.  YOU MAY BE ENTITLED TO RECEIVE 
MONEY FROM THIS PROPOSED SETTLEMENT 

YOU DO NOT NEED TO DO ANYTHING TO RECEIVE YOUR APPROXIMATE $130 SHARE 

IF YOU RECEIVED A CLAIM FORM WITH THIS NOTICE, YOU MUST SUBMIT THIS CLAIM TO RECOVER AN 
ADDITIONAL SHARE 

This Notice is Court Approved.  This is not a solicitation from an attorney. 

1. WHY DID I GET THIS NOTICE 

You received this Notice because a proposed settlement (the “Settlement”) has been reached in a putative class action lawsuit 
entitled Johnson v. Sunrise Senior Living Management, Inc., currently pending in the United States District Court for the Central 
District of California, Case No. 2:16-CV-00443-BRO (the “Lawsuit”).  According to Defendant’s records, you are a member of the 
putative class. 

The Notice explains the nature of the Lawsuit, the general terms of the proposed Settlement, and your legal rights and 
obligations.  To obtain more information about the Settlement, including information about how you can see a copy of the Settlement 
Agreement, see Section 17, below. 

2. WHAT IS THIS LAWSUIT ABOUT? 

Plaintiff Janee Johnson (“Plaintiff”) is a former employee of Sunrise who has sued Sunrise on behalf of all employees who 
were provided a Pay Kit (i.e., any debit card or check kit) upon separation of employment from December 31, 2010 to May 3, 2017.  
Plaintiff contends that Sunrise’s use of the Pay Kit to administer final wages to employees upon termination does not comply with 
California law and that Sunrise does not provide compliant wage statements to separated employees.   

Sunrise vehemently denies the allegations in the Lawsuit and is prepared to continue to defend the action vigorously.   

The Court has not made a ruling on the merits of the action. 

3. WHAT ARE THE TERMS OF THE CLASS SETTLEMENT? 

There was a hearing on May 1, 2017 in the United States District Court for the Central District of California, at which Judge 
Beverly Reid O’Connell preliminarily approved the Settlement of this Lawsuit.  The Settlement will resolve the Class Members’ 
claims brought in this lawsuit and related requests for damages, statutory penalties, and civil penalties under the California Labor 
Code Private Attorneys General Act between December 31, 2010 through May 3, 2017. 

The Settlement represents a compromise of highly disputed claims.  Nothing in the Settlement is intended or will be 
construed as an admission by Sunrise that the claims in the Lawsuit are appropriately brought as a class action, that the claims have 
merit, or that Sunrise has any liability to the Plaintiff or the Settlement Class members on those claims.  The Court has made no ruling 
on the merits of the Lawsuit. 

The Parties have agreed to settle the case for a maximum of $2,500,000 (“Gross Settlement Amount”) in full settlement of 
the Lawsuit.  The Gross Settlement Amount includes all payments to the Participating Class Members, the State of California’s share 
of civil penalties, class counsel’s attorneys’ fees and expenses (in an amount to be determined by the Court), any class representative 
fees awarded by the Court, and costs of administration of the settlement.  The money left over after the payment of class counsel’s 
attorneys’ fees and expenses, any class representative fee awards, and costs of administration of settlement is referred to as the “Net 
Settlement Amount” (“NSA”). 

The NSA will be distributed among Participating Class Members as follows: 

(a) All Participating Class shall automatically receive a guaranteed payment of $130 (less applicable payroll taxes); and 

(b) The remaining balance thereafter (“Residual Amount”) shall be distributed on a claims made basis to any 
Participating Class Member who incurred fees in connection with his/her use of the Pay Kit (“Claims Eligible Class 
Member”).  The amount paid to such class member will be calculated as follows:  Residual Amount divided by 
Claims Eligible Class Members.  The parties estimate this payment to be approximately $179 (less applicable payroll 
taxes).  If you are eligible for this extra payment, you MUST SUBMIT A CLAIM FORM to receive it. 

Any money left over from the NSA shall be returned to Sunrise. 

  



4. WHAT ARE MY OPTIONS UNDER THE SETTLEMENT? 

As further explained below, your options under the Settlement are as follows: 

Option 1 – Participate in the Settlement.   

1.A. Do Nothing and Receive Minimum Payment.  If you do nothing, you will be included in the settlement class and 
you will automatically receive a payment of $130 (less payroll taxes).  SEE SECTION 8 BELOW.   

1.B. Make Claim for an Additional Payment (Available to Certain Individuals)   If you received a claim form with this 
Notice, then you are eligible to receive a further distribution in addition to the $130 payment referenced above.  SEE 
SECTION 8 BELOW.  If you are eligible and wish to receive the additional amount, you will need to submit the enclosed 
claim form postmarked no later than July 17, 2017, in order to receive a further distribution in addition to the $130 minimum 
payment.  SEE SECTION 8 BELOW. 

Option 2 – Opt Out of the Settlement.  You may exclude yourself from participating by submitting a written request to the Claims 
Administrator postmarked no later than July17, 2017.  SEE SECTION 9 BELOW. 

Option 3 – Object to the Settlement.  You may object to the settlement by notifying the Claims Administrator and filing an objection 
with the Court no later than July 17, 2017.  SEE SECTION 10 BELOW. 

5. WHAT IS A CLASS ACTION? 

In a class action lawsuit, one or more persons sue on behalf of other people who have similar claims.  Janee Johnson, a 
former employee of Sunrise, is the Class Representative or Named Plaintiff in the lawsuit, and asserts claims on behalf of herself and 
the class.  Sunrise is the Defendant.  A class action allows the Court to resolve the claims of all the class members at the same time.  A 
class member (who does not exclude him/herself) is bound by the determination or judgment entered in the case, whether the class 
wins or loses, and may not file his or her own lawsuit on the same claims that were decided in the class action. A class action allows 
one court to resolve all of the issues in a lawsuit for all the class members who choose not the exclude themselves from the class. 

6. WHO IS INCLUDED IN THE SETTLEMENT CLASS? 

All persons who were employed by Sunrise Senior Living Management, Inc. in California and received a “Pay Kit” upon 
separation of employment at any time from December 31, 2010 through May 3, 2017, and who do not elect to opt out of the 
settlement. 

7. HOW DOES THE SETTLEMENT AFFECT MY RIGHTS? 

If the Settlement is approved, the Court will enter a Final Order and Judgment dismissing the Lawsuit “with prejudice” (i.e., 
the Lawsuit cannot be filed again). 

You will release the following claims and will be barred from prosecuting and any all such claims against Sunrise: 

All claims, judgments, liens, losses, debts, liabilities, demands, obligations, guarantees, penalties (including, but not limited 
to, PAGA penalties, waiting time penalties and other penalties available under the California Labor Code), costs, expenses, attorneys’ 
fees, damages, indemnities, actions, causes of action, and obligations of every kind and nature in law, equity or otherwise, known or 
unknown, suspected or unsuspected, disclosed or undisclosed, contingent or accrued, arising out of or relating to the causes of action 
asserted or which could have been asserted in the Action, including, and notwithstanding the theory on which such causes of action 
were, or could be, based:  (a) all claims for the failure to timely pay wages, including vacation time, upon termination (Labor Code §§ 
201, 202, 203, and 227.3); (b) all claims for the failure to timely pay wages during employment (Labor Code § 204); (c) all claims for 
wage statement violations (Labor Code § 226); (d) all claims for violations of Labor Code §§ 206, 206.5, 212, 213, 432.5, 450; (e) all 
claims asserted through PAGA arising out of the aforementioned claims; and (f) all claims asserted through California Business & 
Professions Code § 17200 et seq. arising out of the aforementioned claims. 

In addition, with respect to only the released claims discussed above, you expressly waive and relinquish, to the fullest 
extent permitted by law, all rights and benefits afforded by California Civil Code § 1542, which provides: 

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT 
KNOW OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE 
RELEASE, WHICH IF KNOWN BY HIM OR HER MUST HAVE MATERIALLY AFFECTED HIS OR 
HER SETTLEMENT WITH THE DEBTOR.  

The Judgment will resolve the claims to the extent provided in the Settlement Agreement and will permanently bar all Class 
Members from prosecuting any and all such claims against Sunrise.  You will remain bound by the Settlement, and you cannot sue, 
continue to sue or be part of any other lawsuit about the Released Claims.  It also means that all of the Court’s orders will apply to you 
and legally bind you. 

The precise definitions of the capitalized terms in the paragraphs above can be found in the Joint Stipulation of Class Action 
Settlement, which can be viewed at the United States District Court for the Central District of California, 351 West 1st Street, Los 
Angeles, CA  90012) during normal business hours. 

  



8. WHAT DO I NEED TO DO TO RECEIVE A SETTLEMENT PAYMENT? 

You do not need to do anything to receive the guaranteed payment of $130 (less payroll taxes).   

If, according to records available to Sunrise, you incurred fees in connection with your use of the Pay Kit, you received an 
enclosed claim form with this settlement notice.  To receive an additional payment, you must submit this claim form by fax at 866-
715-7863, email at SunriseSeniorLivingAdministrator@kccllc.com, or first class mail to the following address: 

Johnson v. Sunrise Senior Living Administrator 
P.O. Box 43434 

Providence, RI  02940-3434 

The deadline to postmark (or fax or email) your Claim Form is July 17, 2017.   

Payments will be sent to Participating Class Members approximately 25 days after (i)  the Court enters an order granting final 
approval of the Joint Stipulation of Class Action Settlement and Release; and (ii) the expiration date of the time for filing or noticing 
any such appeals or, if an appeal or appeals are filed, the final resolution of any appeals, provided that the Settlement is ultimately 
approved.   

NOTE:  It is your responsibility to keep a current address on file with the Settlement Administrator to ensure receipt of your 
settlement payment.  If you fail to keep your address current, you may not receive your settlement payment. 

9. WHAT IF I DON’T WANT TO PARTICIPATE IN THIS SETTLEMENT? 

You have the right to request exclusion from the Settlement.  To do so, you must submit a written request for exclusion to the 
Settlement Administrator by email SunriseSeniorLivingAdministrator@kccllc.com, or fax at 866-715-7863 or mail at the following 
address:  Johnson v. Sunrise Senior Living Administrator, P.O. Box 43434, Providence, RI  02940-3434.  To be valid, a written 
request for exclusion must clearly state that you do not wish to be included in the Settlement and (1) must contain your name (and 
former names, if any), current address, telephone number and the last four digits of your Social Security number as the Settlement 
Class Member requesting exclusion; (2) must be signed by you as the Settlement Class Member; and (3) must be faxed or postmarked 
on or before July 17, 2017 and returned to the Settlement Administrator at the specified address. 

If you timely request to be excluded from the Settlement, you will not receive the guaranteed payment or any residual amount 
payment under the Settlement described in Section 3 above and will not be bound by anything that happens in this Lawsuit.  However, 
the Settlement, if approved, precludes further PAGA claims irrespective of whether you ask to be excluded.  In light of the binding 
nature of a PAGA judgment on non-party employees, if you exclude yourself, you will receive a payment directly from Sunrise for the 
amount of your individual share of the PAGA Payment that was included in this Settlement.  The parties estimate that this individual 
PAGA Payment will be less than $5. 

Unless you timely request to be excluded from the Settlement, you will be bound by the judgment upon final approval of the 
Settlement, including the Release described in this Notice. 

Class Counsel will not represent your interests if you request to be excluded. 

10. WHAT IF I WANT TO OBJECT TO THIS SETTLEMENT? 

You can object to any of the terms of the Settlement before the Final Approval Hearing.  Failure to take the steps below will 
be deemed a waiver of your objections.  If the Court rejects your objection, you will still be bound by the terms of the Settlement and 
the Release, but you will also receive a payment as if you had not objected.  To object, you must file your written objection and a 
notice of intention to appear at the Final Approval Hearing with the Clerk of the Court and mail it to the Settlement Administrator at 
the addresses listed below by July 17, 2017: 

Clerk of the United States District Court for the  
Central District of California 

351 West 1st Street 
Los Angeles, CA  90012 

Johnson v. Sunrise Senior Living Administrator 
P.O. Box 43434 

Providence, RI  02940-3434 

Any written objections shall state each specific reason for your objection.  Your objections and the envelope containing the 
objection must state:  “Attention:  Johnson v. Sunrise Senior Living Management, Inc., Case No. 2:16-CV-00443-BRO.”  Your notice 
of objection must include:  (i) your full name, signature, address, and telephone number, (ii) a written statement of the grounds for 
your objection, and (iii) a statement whether you intend to appear at the Fairness Hearing.  You will then have the right to address the 
Court at the Final Approval Hearing scheduled for August 21, 2017.  You may appear personally at the Final Approval Hearing, or 
through your own counsel, paid for at your own expense. 

IF YOU DO NOT TIMELY MAKE YOUR OBJECTION, YOU WILL BE DEEMED TO HAVE WAIVED ALL 
OBJECTIONS AND WILL NOT BE ENTITLED TO SPEAK AT THE FINAL APPROVAL HEARING. 

11. WILL THE CLASS REPRESENTATIVE BE COMPENSATED FOR BRINGING THIS LAWSUIT? 

Janee Johnson will request a service of award of up to $10,000 for her service as Class Representative and for her efforts in 
bringing the Lawsuit.  The Court will make the final decision as to the amount to be paid to the Ms. Johnson as the representative 
Plaintiff.   
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12. DO I HAVE A LAWYER IN THIS CASE? 

The Court has ordered that the interests of Plaintiff and the Class Members are represented by: 

Timothy B. McCaffrey, Jr., Esq. 
Natasha Chesler, Esq. 

CHESLER McCAFFREY LLP 
11377 W. Olympic Blvd., Suite 500 

Los Angeles, CA  90064 
Tel:  (310) 882-6407 
Fax: (310) 882-6359 

Email: nrc@cmlegal.com 
www.cmlegal.com 

(collectively “Class Counsel”).  Class Members will not be separately charged for these lawyers.  If you want to be represented by 
your own lawyer, you may hire one at your own expense. 

13. HOW WILL THE LAWYERS BE PAID? 

Class Counsel will be requesting from the Court an amount not to exceed 33.33% of the total settlement amount (in other 
words $833,250) for their attorneys’ fees and litigation costs not exceeding $40,000.  A copy of Class Counsel’s application for 
attorneys’ fees and costs can be viewed at the Courthouse after July 24, 2017 during normal business hours.  The actual amount 
awarded to Class Counsel will be determined by the Court. 

14. WHAT IS THE FINAL APPROVAL HEARING? 

The Court has preliminarily approved the Settlement and will hold a hearing to decide whether to give final approval to the 
Settlement.  The purpose of the Final Approval Hearing will be for the Court to determine whether the Settlement should be approved 
as fair, reasonable, adequate, and in the best interests of the Class; to consider the award of attorneys’ fees and expenses to Class 
Counsel; and to consider the request for a service award to the representative Plaintiff. 

15. WHEN AND WHERE IS THE FINAL APPROVAL HEARING? 

The Court will hold the Final Approval Hearing on August 21, 2017 at 1:30 p.m. in Courtroom 7C of the United States 
District Court for the Central District of California, which is located at 351 West 1st Street, Los Angeles, CA  90012 (“Final Approval 
Hearing”). 

The Final Approval Hearing may be continued (i.e., postponed and rescheduled) without further notice to the Class Members.  
It is not necessary for you to appear at the Final Approval Hearing unless you have timely filed an objection with the Court.  However, 
you have the right to attend the Final Approval Hearing.  If you plan to attend the Final Approval Hearing, you may contact Class 
Counsel to confirm the date and time.  If the settlement is not approved by the Court or does not become final for some reason, the 
Lawsuit may continue. 

16. MAY I SPEAK AT THE FINAL APPROVAL HEARING? 

At the hearing, the Court will be available to hear any objections and arguments concerning the Settlement.  You may attend, 
but you do not have to attend.  You may speak at the Final Approval Hearing only if (a) you have timely served and filed an 
Objection, and (b) followed the procedures set forth in Section 10 above for notifying the Court and the parties that you intend to 
speak at the Final Approval Hearing. 

If you have requested exclusion from the Settlement, however, you may not speak at the Final Approval Hearing. 

17. HOW DO I GET MORE INFORMATION? 

To see a copy of the Joint Stipulation of Class Action Settlement (which defines the capitalized terms used in this Notice and 
provides a brief summary of what has happened in the Lawsuit), the Court’s Preliminary Approval Order, Class Counsel’s application 
for attorneys’ fees and costs, the operative First Amended Complaint filed in the Lawsuit, and other filed documents related to the 
Lawsuit and this Settlement, you may view all such files at the Clerk’s office at the United States District Court for the Central 
District, during normal business hours.  The Courthouse is located at 351 West 1st Street, Los Angeles, CA  90012. 

IF YOU NEED MORE INFORMATION OR HAVE ANY QUESTIONS, you may contact the Settlement Administrator at 
the address and telephone number listed below, toll free.  Please refer to the Johnson v. Sunrise Class Action Settlement. 

Johnson v. Sunrise Senior Living Administrator 
P.O. Box 43434 

Providence, RI  02940-3434 
Tel: 866-688-4870 

You may also contact the attorneys for the Class, whose names and contact information are listed above. 

18. WHAT IF MY INFORMATION CHANGES? 

If, after you receive this Notice, you change your postal address or telephone number, it is your responsibility to inform the Settlement 
Administrator of your updated information. 

YOU MUST NOT TELEPHONE THE COURT. 


